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COACH INDEPENDENT CONTRACTOR AGREEMENT
(Sample)

This Coach Independent Contractor Agreement (“Agreement”) is entered into by and between:

[NAME OF ORGANIZATION], an organization duly organized and existing under Philippine laws, with address at [address], represented herein by [name and position], hereinafter referred to as the “ORGANIZATION”;

-and-

[NAME OF COACH], of legal age, with address at [address], hereinafter referred to as the “COACH.”

The ORGANIZATION and the COACH are collectively referred to as the “Parties.”

1. ENGAGEMENT AS INDEPENDENT CONTRACTOR

The ORGANIZATION hereby engages the COACH to provide coaching and related professional services, and the COACH accepts such engagement subject to the terms of this Agreement.

The Parties expressly agree that the COACH is engaged as an independent contractor and not as an employee of the ORGANIZATION.
Nothing in this Agreement shall be construed as creating an employer-employee relationship, partnership, joint venture, or agency between the Parties.

2. TERM

The engagement shall commence on [date] and shall continue until [date], unless earlier terminated in accordance with this Agreement.

3. SERVICES

The COACH shall provide the following services:
a. Develop and implement appropriate training and coaching programs;
b. Coach, instruct, and assist athletes in developing their skills and performance;
c. Conduct training sessions and provide technical guidance to athletes;
d. Assist athletes in preparing for competitions;
e. Attend competitions, training camps, and other activities mutually agreed upon by the Parties; and
f. Provide such other coaching-related services as may be mutually agreed upon by the Parties.

The ORGANIZATION may identify the objectives, expected results, deliverables, competition requirements, and standards of the engagement.

4. INDEPENDENCE AND CONTROL OVER MEANS AND METHODS

The COACH shall have control and discretion over the means, methods, techniques, manner, and professional judgment used in providing the services under this Agreement.

The ORGANIZATION may specify the desired objectives, results, schedules of official activities, safety requirements, and other agreed deliverables but shall not control the manner or means by which the COACH performs the professional coaching services.

The COACH shall independently determine the appropriate coaching techniques, training methods, exercises, strategies, and other technical aspects of the services, subject to applicable laws, competition rules, Safe Sport requirements, and the agreed objectives of the engagement.

The COACH shall not be subject to the ORGANIZATION’s rules applicable exclusively to its employees, except for policies reasonably applicable to independent contractors, accreditation requirements, facility rules, safety standards, and standards of conduct.

5. PROFESSIONAL FEE

In consideration of the services, the ORGANIZATION shall pay the COACH a professional fee of PHP [amount] per [month/session/project/competition].

The professional fee shall not constitute a salary or wage.

The COACH shall be responsible for taxes and other obligations arising from the professional fees received, subject to applicable withholding and reporting requirements imposed by law.

6. NO EMPLOYEE BENEFITS

As an independent contractor, the COACH shall not be entitled to employee benefits solely by reason of this Agreement, including leave benefits, overtime pay, holiday pay, separation pay, retirement benefits, or other benefits granted by the ORGANIZATION to its employees, except when otherwise required by law.

Nothing in this provision shall defeat any right that may arise by operation of law based on the actual circumstances of the Parties’ relationship.

7. NON-EXCLUSIVITY AND OUTSIDE ENGAGEMENTS

The engagement of the COACH is non-exclusive.

The COACH shall remain free to provide coaching, consultancy, training, professional, business, or other services to other persons, athletes, teams, clubs, schools, leagues, associations, federations, organizations, or entities without securing the prior permission of the ORGANIZATION.

The COACH may undertake other employment, profession, business, or commercial activities and may accept sponsorships, endorsements, or similar engagements.

Such outside engagements shall not:

a. Prevent the COACH from performing the specific services and deliverables agreed upon under this Agreement;
b. Create an actual and material conflict of interest concerning the services being provided to the ORGANIZATION;
c. Require the unauthorized use or disclosure of the ORGANIZATION’s confidential information; or
d. Misrepresent that the outside engagement is undertaken on behalf of or with the endorsement of the ORGANIZATION.

8. TIME AND PLACE OF SERVICES

Except for mutually agreed training sessions, competitions, camps, meetings, or activities requiring the COACH’s attendance at a particular time or place, the COACH shall independently determine the time, place, and manner of performing the services.

The specification of competition dates, training schedules, facility availability, deadlines, or other necessary coordination requirements shall not, by itself, constitute control over the means and methods by which the COACH performs the services.

9. EQUIPMENT AND RESOURCES

The COACH may use the COACH’s own tools, equipment, materials, and resources in providing the services.

The ORGANIZATION may make its sports facilities, equipment, information, and other resources available to the COACH when reasonably necessary for the engagement.

10. SAFE SPORT AND ATHLETE WELFARE

The COACH shall respect and protect the dignity, rights, safety, and welfare of all athletes.

The COACH shall not engage in hazing, bullying, harassment, discrimination, abuse, violence, sexual misconduct, retaliation, or other prohibited conduct.

The COACH shall comply with applicable Safe Sport policies, anti-hazing laws, child-protection requirements, anti-bullying rules, anti-doping rules, competition regulations, and other applicable laws and regulations.

Compliance with these requirements shall constitute professional and contractual standards and shall not, by itself, create an employer-employee relationship.

11. PROFESSIONAL CONDUCT

The COACH shall:
a. Maintain appropriate professional boundaries with athletes;
b. Treat athletes, coaches, officials, employees, and other persons with respect;
c. Avoid or promptly disclose material conflicts of interest;
d. Protect confidential information obtained through the engagement;
e. Refrain from match-fixing, game manipulation, illegal gambling, doping, corruption, and other conduct prejudicial to the integrity of sport; and
f. Perform the services with reasonable professional competence, diligence, and care.

12. NO AUTHORITY TO BIND THE ORGANIZATION

The COACH shall have no authority to enter into contracts, incur obligations, make representations, or otherwise bind the ORGANIZATION unless specifically authorized in writing.

13. CONFIDENTIALITY

The COACH shall keep confidential all non-public information obtained by reason of the engagement, including confidential information concerning athletes, training programs, organizational strategies, and other proprietary or confidential matters.

This obligation shall survive the termination of this Agreement to the extent permitted by law.

14. TERMINATION

Either Party may terminate this Agreement upon [number] days’ written notice to the other Party.

The ORGANIZATION may terminate the Agreement for material breach, serious misconduct, violation of Safe Sport requirements, fraud, corruption, or substantial failure to perform the agreed services, subject to the terms of this Agreement and applicable law.

Upon termination, the COACH shall be entitled to payment for services properly rendered up to the effective date of termination, subject to any lawful claims or deductions.

15. INDEPENDENT CONTRACTOR STATUS

The Parties acknowledge that the designation of the COACH as an independent contractor is intended to reflect the actual nature of their relationship.

The COACH retains independence in performing the professional services, particularly with respect to the means and methods of coaching. The ORGANIZATION shall exercise control only over the agreed objectives, results, deliverables, safety requirements, and contractual obligations.
T
he Parties recognize that the existence or absence of an employer-employee relationship shall ultimately be determined by applicable law and the actual circumstances of the relationship, and not merely by the title or designation used in this Agreement.

16. GOVERNING LAW

This Agreement shall be governed by the laws of the Republic of the Philippines.

17. ENTIRE AGREEMENT

This Agreement constitutes the entire understanding between the Parties concerning the engagement and supersedes prior agreements or understandings relating to its subject matter.
Any amendment shall be made in writing and signed by both Parties.

18. SEPARABILITY

If any provision of this Agreement is declared invalid or unenforceable, the remaining provisions shall continue in full force and effect to the extent permitted by law.
I
N WITNESS WHEREOF, the Parties have signed this Agreement on __________________ at __________________________, Philippines.

[NAME OF ORGANIZATION]
By:

[Name of Authorized Representative]
[Position]

COACH

[Name of Coach]

SIGNED IN THE PRESENCE OF:


