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A. 10 CORE RESPONSIBILITIES 

1. Honor Contracts and Pay Athletes Fairly. Comply faithfully with contracts and pay salaries, professional fees, allowances, incentives, benefits, and other compensation fully and on time. 

2. Respect the Legal Status and Rights of Athletes. Clearly establish whether an athlete is an employee or independent contractor and respect the legal and contractual rights arising from that relationship. 

3. Protect Athlete Safety, Health, and Welfare. Provide safe facilities, equipment, training conditions, medical support, rehabilitation, reasonable rest and recovery, and appropriate measures to protect athletes from preventable harm. 

4. Maintain Safe Sport and Safe Spaces. Maintain an environment free from harassment, sexual harassment, bullying, hazing, discrimination, violence, retaliation, abuse, and exploitation. 

5. Observe Professional Boundaries. Owners, managers, coaches, and persons exercising authority over athletes must not exploit their positions by engaging in illicit, coercive, abusive, or otherwise inappropriate sexual or romantic relationships with athletes. 

6. Engage Competent Coaches and Support Personnel. Employ or engage qualified, competent, properly screened, and appropriately supervised coaches, trainers, medical personnel, managers, and other support staff. 

7. Comply with GAB, Sports, and Government Regulations. Observe applicable Games and Amusements Board (GAB) requirements and the lawful rules of leagues, sports associations/federations, government agencies, and other competent authorities. 

8. Protect the Integrity of the Game. Prevent game-fixing, match-fixing, bribery, prohibited gambling, doping, manipulation of competitions, improper recruitment or poaching, and other conduct that undermines sporting integrity. 

9. Respect Athlete Dignity and Provide Fair Governance. Respect athletes' dignity, privacy, reputation, autonomy, image and likeness, and provide fair disciplinary, grievance, complaint, and reporting mechanisms.

10. Promote Athlete Development and the Noble Purposes of Sports. Promote sportsmanship, fair play, excellence, discipline, integrity, respect, athlete development, and preparation for life during and after an athlete's competitive career. 


B. 35 DETAILED RESPONSIBILITIES 

1. Pay compensation and benefits. Pay salaries, professional fees, allowances, incentives, bonuses, prize shares, and other agreed benefits fully and on time.

2. Honor contracts. Faithfully perform contractual obligations toward athletes, coaches, trainers, and other team personnel. 

3. Define the legal relationship. Clearly determine whether an athlete is an employee or independent contractor and recognize the rights and obligations arising from that classification. 

4. Comply with applicable laws. Observe applicable labor, tax, social security, immigration, licensing, and other legal requirements. 

5. Comply with GAB regulations. Observe applicable licensing, regulatory, reporting, and other requirements of the Games and Amusements Board. 

6. Provide a safe environment. Maintain safe venues, facilities, equipment, training conditions, emergency procedures, and reasonable measures to prevent injury. 

7. Maintain Safe Sport and Safe Spaces. Maintain an environment free from harassment, sexual harassment, bullying, hazing, discrimination, violence, exploitation, retaliation, and abuse. 

8. Maintain proper professional boundaries. Owners and persons exercising authority must not exploit their positions to pursue illicit, coercive, abusive, or otherwise inappropriate sexual or romantic relationships with athletes. 

9. Respect athlete dignity. Protect the dignity, privacy, autonomy, reputation, personal information, and fundamental rights of every athlete. 

10. Engage capable coaches and staff. Engage qualified and competent coaches, trainers, medical personnel, managers, and other support staff and exercise appropriate supervision over them. 

11. Protect athlete health and welfare. Provide reasonable access to medical attention, rehabilitation, rest, recovery, nutrition support, and appropriate mental-health support. 

12. Protect injured and medically unfit athletes. Do not improperly compel an injured or medically unfit athlete to train or compete contrary to appropriate medical advice and applicable safety standards. 

13. Protect sporting integrity. Ensure compliance with competition rules and uphold the honesty and credibility of the sport. 

14. Prohibit game-fixing and match-fixing. Prevent match-fixing, game-fixing, point-shaving, bribery, manipulation of competitions, and similar corrupt practices. 

15. Prevent prohibited gambling-related conduct. Ensure that athletes, coaches, officials, and team personnel comply with applicable restrictions concerning betting and gambling related to their sport. 

16. Observe anti-doping rules. Do not encourage, facilitate, conceal, or tolerate doping or other violations of applicable anti-doping rules. 

17. Refrain from improper poaching. Do not improperly induce athletes to breach valid contracts or violate applicable recruitment, transfer, league, or federation rules. 

18. Respect athletes' career mobility. Respect an athlete's freedom to pursue professional opportunities, subject only to lawful and reasonable contractual restrictions. 

19. Avoid abusive contractual provisions. Do not impose unconscionable penalties, arbitrary forfeitures, improper withholding of compensation, or disproportionate restrictions on an athlete's livelihood. 

20. Be transparent about commercial rights. Clearly address incentives, sponsorships, endorsements, image rights, intellectual property, merchandising, and commercial use of an athlete's identity. 

21. Obtain appropriate consent for commercial exploitation. Respect contractual and legal requirements before using an athlete's name, image, likeness, voice, or personal brand for commercial purposes. 

22. Provide fair disciplinary procedures. Observe due process and fairness, including notice of alleged violations, an opportunity to respond, and impartial consideration. 

23. Establish grievance and reporting mechanisms. Provide accessible and, where appropriate, confidential mechanisms for reporting abuse, harassment, corruption, contractual violations, and other misconduct. 

24. Protect complainants and whistleblowers. Prohibit retaliation against athletes or other persons who make good-faith complaints or participate in investigations. 

25. Promote equality and non-discrimination. Provide fair treatment and opportunities without unlawful discrimination, subject to legitimate sporting classifications and requirements. 

26. Exercise financial responsibility and transparency. Maintain proper records and transparency regarding compensation, deductions, athlete entitlements, and funds administered on behalf of athletes. 

27. Maintain appropriate insurance and risk management. Secure insurance and implement reasonable risk-management measures where required by law, regulation, contract, or the nature of the sport. 

28. Ensure responsible conduct by management and staff. Do not tolerate misconduct by owners, executives, managers, coaches, trainers, or other personnel merely because of their status, influence, or value to the team. 

29. Respect sports institutions and lawful authorities. Comply with applicable rules of leagues, national sports associations/federations, GAB, and other competent sports and government authorities. 

30. Promote sportsmanship and fair play. Require respectful and professional conduct toward teammates, opponents, officials, spectators, sponsors, media, and the sporting community. 

31. Protect athletes from exploitation. Safeguard athletes against economic, physical, emotional, sexual, and commercial exploitation. 

32. Support athlete development and life beyond sports. Where practicable, support education, financial literacy, entrepreneurship, career development, leadership training, and transition to life after competitive sports. 

33. Act fairly and in good faith. Exercise ownership and management authority responsibly, recognizing the significant economic and organizational power that teams may exercise over professional athletes. 

34. Protect the reputation of the team and the sport responsibly. Promote public confidence and institutional integrity without concealing misconduct, suppressing legitimate complaints, or sacrificing the rights and welfare of athletes merely to protect reputation. 

35. Advance the noble purposes of sports. Promote excellence, discipline, integrity, fair play, respect, sportsmanship, patriotism where appropriate, and the holistic development and well-being of athletes.
